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ANTI-CORRUPTION POLICY

I. Policy Statement

LONGi Green Energy Technology Co., Ltd. (hereinafter referred to as "LONGi") is committed to its core
values of "Reliability, Value-add, and Fulfilment" and follows a development model that equally
emphasizes both commercial value and social responsibility. The company is dedicated to upholding the
highest standards of ethics and integrity in its global operations. We maintain a strict "zero tolerance"
policy towards corruption and are committed to fully complying with anti-corruption laws and regulations
in all regions where we operate. LONGIi is determined to prevent any form of corruption and to conduct
all business dealings with our partners and government entities with integrity, transparency, and full

compliance with applicable laws.

Il. Scope of Application

This policy applies to all members of the Board of Directors, management, and employees of LONGi, as
well as all employees of its subsidiaries, branches, and affiliates, including outsourced staff, part-time
employees, and interns.

We also encourage suppliers, distributors, contractors, partners, and other stakeholders who do

business with the company to actively comply with this policy.

lll. Definition of Corrupt Practices

Corrupt practices refer to actions, whether by internal or external individuals, that involve the use of
improper means to obtain personal benefits at the expense of the company’s financial interests, or to
secure inappropriate financial gains for the company, which may also result in personal advantages for
the individuals involved. Including improper gift-giving, donations, and other similar actions:

Among them, "gifts" refer to any valuable items given or received, including but not limited to cash and
its equivalents (such as gift vouchers, gift cards, commercial prepaid cards, shopping cards,
membership cards, etc.), various securities (e.g., stocks), payment instruments, luxury items, and

vacation arrangements.

ERSGERERIRERASE SEF—ARSHLE: 4008-601012 \ www.longi.com



| ]
LONGI

"Political Contribution" refer to any donations made directly or indirectly to political candidates or political
parties in any country or region. "Charitable donations" include the voluntary donation of property to
legally established charitable social organizations and non-profit public institutions, aiming to promote
social welfare, improve the public environment, and support social causes such as education, healthcare,

poverty alleviation, disaster relief, and other public welfare initiatives.

IV. Anti-Corruption Laws and Regulations

The applicable anti-corruption laws and regulations include, but are not limited to, the Criminal Law of
the People's Republic of China, the Anti-Unfair Competition Law of the People's Republic of China, and
any relevant anti-corruption laws and regulations enacted in the countries or regions where our business

partners are located. All employees of the company must comply with these laws and regulations.

V. Anti-Corruption Policy

LONG:I is committed to conducting its business with integrity and honesty, strictly adhering to applicable
laws and regulations to support the company's sustainable development. All employees are prohibited
from engaging in any form of corruption. Specifically, the following behaviors are strictly forbidden:

1. Employees using company authority, resources, or assets for personal gain or misappropriating
company property for improper benefits.

2. Employees soliciting or accepting gifts or benefits from others to gain unfair personal advantage;
employees, in the course of conducting business, provide valuables to others in pursuit of improper
benefits. This includes offering or accepting improper payments, gifts, hospitality, or other benefits,
as well as promising, giving, or receiving gifts in the form of cash, equivalent payment methods, or
any other forms of valuable securities.

3. Employees making any form of charitable contributions or sponsorship on behalf of the company.

4. Employees are prohibited from using political contributions as a pretext to facilitate any form of
benefit transfer to their affiliates.

5. Employees using improper methods to obtain or disclose company trade secrets, causing financial
harm.

6. Employees forging or trading company documents, certificates, or seals for personal benefit.

7. Employees providing false information, contracts, or documents to the company, clients, or
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stakeholders to gain personal advantage or cause financial loss.

8. Employees colluding with suppliers during procurement or bidding processes to manipulate bids,
disclose confidential pricing, or engage in other unfair practices.

9. Any actions that violate laws, regulations, or company policies, or that compromise integrity,

fairness, or fair competition.

VI. Suppliers and Partners

LONG:I expects its suppliers, distributors, contractors, partners, and other stakeholders to align with the
company's values and this policy. We encourage them to comply with applicable laws and regulations
during our collaboration and to adopt principles similar to those of LONGi in areas such as

anti-corruption and fair competition.

VIl. Anti-Corruption Training

All employees of LONGi including outsourced staff, part-time workers, and interns, are required to
complete annual anti-corruption training and sign the Code of Integrity Commitment, acknowledging
their understanding and compliance with the anti-corruption policies and procedures outlined in this
document.

Suppliers, distributors, contractors, and partners engaged in business with the company must also
participate in anti-corruption training organized by LONGi. Additionally, they are required to sign the
Supplier Code of Conduct to confirm their commitment to understanding and adhering to the company’s

anti-corruption policies, ensuring a collaborative environment built on integrity and transparency.

VIIl. Reporting and Whistleblowing

1. Principles

LONG:i encourages employees to report misconduct in good faith and guarantees strict confidentiality for
both the whistleblower and the information provided. All reports of improper behavior will be investigated
by the designated department. Those handling the report—whether in receiving, reviewing, or
investigating—are prohibited from disclosing the whistleblower's identity or contact information. This
information must not be shared with the department or individuals under investigation. Any violation of

this confidentiality will result in severe disciplinary action.
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2. Rewards and Disciplinary Actions
LONG:i will reward whistleblowers with a one-time monetary incentive ranging from RMB 1,000 to RMB
30,000, based on the relevance of the evidence provided, the accuracy of the report, the whistleblower's
cooperation during the investigation, and the extent to which losses are mitigated.
Whistleblowers must ensure their reports are truthful and based on facts. They are responsible for the
accuracy of the information they provide and must not fabricate details, make false accusations, or harm
the company or other employees' legal rights. Any individual who makes malicious or false reports will
face appropriate actions, and internal employees will be subject to disciplinary measures in accordance
with the company's policies.
3. Reporting Channels

(1) Longi Qingfeng Complaint and Report Acceptance Center WeChat mini program

(2) Sunshine LONGi’ WeChat Official Account

(3) Phone: +86-029-84193391, 18089282003

(4) Email: audit@longi.com; compliance@longi.com

(5) Letters and face-to-face complaints and reports, address: No. 8369, Shangyuan Road,

Economic and Technological Development Zone, Weiyang District, Xi‘an City, Audit Supervision

Center of Longi Green Energy Technology Co., Ltd.

IX. Consequences of Violations and Disciplinary Action

Employees who violate this policy or any applicable laws and regulations will face disciplinary action
based on the nature and severity of the violation. For serious breaches, the company may terminate the
employee’s contract. Employees suspected of engaging in illegal or criminal activities will be held legally

accountable.

X. Record Retention and Internal Audits

All employees must retain records of financial transactions in accordance with the company’s financial
and internal control policies, as well as generally accepted practices. Business-related expenses and
reimbursements must be submitted in line with the company’s relevant policies, with clear
documentation of their purpose.

Additionally, LONGi will conduct annual audits targeting high-risk areas and personnel to detect any
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corrupt practices. Employees found guilty of misconduct will face appropriate disciplinary actions, and

the audit results will be shared periodically.

XIl. Implementation and Interpretation

To ensure compliance with this policy, LONGi’s Audit and Supervision Center is responsible for
overseeing its implementation. Employees are expected to fully cooperate with audits and
investigations.

This policy is interpreted and revised by LONGi. The company may update the policy periodically in
response to changes in domestic and international laws, regulations, policies, regulatory requirements,

and industry trends.
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