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LONGi Green Energy Technology Co., Ltd. (hereinafter referred to as "LONGi") has always maintained a

positive attitude towards addressing global climate change and conducts assessments of our own

climate risks and opportunities. Our climate change response policy aims to clarify the company's

mission and responsibilities in mitigating climate change, adapting to climate risks, and promoting

ecological protection. We strictly comply with relevant laws, regulations, and international conventions,

actively manage various risks brought by climate change, and persist in supporting the "Carbon peaking

and carbon neutrality" goals through practical actions to meet social expectations and our own

sustainable development needs.

I. Scope of Application

This policy applies to all employees of LONGi Green Energy Technology Co.and its branches, including

its subsidiaries and holding subsidiaries. In addition, we encourage suppliers, contractors, and other

partners to actively comply with this policy.

The Board of Directors of LONGi has established the Strategy and Sustainabiblity Committee, which

supervises climate-related risks and opportunities and ensures that climate-related issues are included

as board agenda items at least once a year. The Chief Sustainability Officer of the Strategic

Management Committee is directly responsible for climate-related issues. Through the Group Business

Analysis Meeting, we review ESG development strategies related to climate issues, multi-horizon work

roadmaps, climate-related management systems, reviews the achievement of climate goals, risk and

opportunity assessment results, materiality issue determination, and ESG reports. This coordinates

climate action-related decisions and listens to relevant managers' annual assessments of major climate

issues to formulate next year's climate action response strategies. LONGi has established an ESG

Executive Team composed of representatives from various functional departments at the group

headquarters, as well as liaison officers from subsidiaries and business units. The management

requirements outlined in the policy are specifically implemented by key departments, including the
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Group's ESG Office, Energy Management and Environmental Management.

II. Climate Change Response Commitments

1. We regularly identify and analyze climate risk vulnerable points and potential opportunities in the

value chain through value chain analysis, climate database risk screening, industry research,

among others, forming and updating a long list of climate risks and opportunities;

2. We regularly conduct relevant scenario analysis based on the content of the risk and opportunity

long list, assess the potential financial impact of each risk and opportunity, and propose response

measures to continuously enhance LONGi's resilience against climate risks;

3. Through considering parameters and financial data under different climate scenarios, we conduct

financial quantification of climate risks, enabling us to prioritize climate risks with greater financial

impact;

4. We integrate climate-related indicators into the performance evaluation systems of relevant

business departments, management, and executives, ensuring that climate transition-related

performance indicators are linked to compensation, incentivizing relevant staff to achieve climate

response assessment indicators;

5. We regularly conduct skill enhancement courses, transition adaptation training, and emerging field

knowledge programs, among others, to help employees develop the professional competencies and

comprehensive abilities required for transformation, reduce the negative impact of industrial

transformation or climate-related transitions on their career development, ensure employment

stability and career development space for employees, while providing human resource support for

our sustainable operations during the transformation process.

III. Complaint Mechanism

We provide platforms for smooth communication and complaint reporting to ensure the effective

implementation of this policy. Through phone calls, emails, mailbox or other channels, employees,

suppliers, partners, customers, and other stakeholders can anonymously or openly complain and/or

report risk concerns to our compliance department or supervision department. We will investigate and
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handle reported cases in a fair and objective manner in accordance with laws and regulations, with

feedback provided. We also protect whistle-blowers from retaliation in accordance with relevant

provisions, ensuring that they are free from threats, intimidation, harassment, or any other forms of unfair

treatment due to their reporting.

We value feedback from all stakeholders and encourage employees and others to raise questions and

provide input regarding the content and application of this policy through the following channels:

 Communication Suggestions: chair@longi.com (Chairman’s Mailbox)

 Longi Qingfeng Complaint and Report Acceptance Center WeChat mini program

 Sunshine Longi WeChat official account

 Tel: 0086-029-84193391, 18089282003

 Email: audit@longi.com; compliance@longi.com

 Letters and face-to-face complaints and reports, address: No. 8369, Shangyuan Road,

Economic and Technological Development Zone, Weiyang District, Xi'an City, Audit

Supervision Center of Longi Green Energy Technology Co., Ltd.

Based on updates to relevant laws and regulations, adjustments to company management policies, and

industry best practices, we are committed to conducting a comprehensive review of this policy at least

once a year. When necessary, we will revise and optimize the policy to ensure its alignment with the

latest developments in the provisions and changes in the external environment.
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